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Unit 6 Journal: Corporate Culture and Ethics
Believes and behaviors that we have acquired over time at Macbeth Technologies have greatly been shaped through the leadership. The company greatly upholds honesty, integrity and resilience. Honesty is encouraged as a means to ensure workers are true in their various dealings. Integrity as a strong moral principle is seen as a pillar to the company especially in the provision of quality goods and services while resilience is meant to ensure focus on the achievement of the set objectives.
These values have been developed over time since the leadership vision and mission incorporate them as key to success. Every time a new employee comes into the organization, they get into a system that the leadership has set up which helps them to have continuity.  Further, since leaders themselves practice this ethical values, it has become easier in our organization to uphold them since we easily have them as a point of reference for emulation. 
Power and motivation relate to the degree of ethical conduct in a great way. The company ensures those who perform as expected are recognized and their efforts rewarded. This is done through promotion and awards given to employees after evaluations. The power conferred and the motivation granted has always gone a long way in raising the degree of ethical conduct in the organization.
